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Abstract: Primary Stakeholders:

By conducting a needs assessment with current School of Nursing students the hope is to identify the root causes of decreased student
participation in advising, and the increased withdrawals/transfer rates among sophomores and juniors. By incorporating student input, and
reevaluating academic advising processes, this project hopes that the School of Nursing Advising Center can improve efficiency, student
satisfaction, and retention rates. It is important to ensure that advisors & student affairs professionals are adapting to the changed landscape
of higher education and prioritizing student success. This needs assessment proposal is expected to benefit not only the students but also the
administration in terms of tuition and budget considerations by supporting students through degree completion. With proactive measures
our goal is to ensure current, effective advising and student engagement in the evolving higher education landscape.
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